DEC 2 1 201

SPECIAL ORDINANCE NO. 55, 2011 @ ENE‘V @ Lﬁﬁé@

AN ORDINANCE TO AMEND SPECIAL ORDINANCE NO. 37, 2011, SETTING
THE SALARIES AND BENEFITS FOR CERTAIN EMPLOYEES OF THE CITY OF TERRE

HAUTE, INDIANA, EFFECTIVE JANUARY 1, 2012,

BE IT ORDAINED by the Common Council of the City of Tetre Haute:

SECTION 1. Special Ordinance No. 37, 2011, passed by the City Council on September
14, 2011, is hereby amended by deletion of the stricken text and insertion of the underlined text

as follows:

SECTION 1. Commencing January 1, 2012, the following salary schedule shall be in full
force and effect for the designated Municipal Employees of the City of Terre Haute by

Department, as follows:
DEPARTMENT/POSITION

LEGAL OFFICE:
City Attorney
Human Resources Director
Paralegal
Administrative Assistant
Benefits Administrator
Secretary (Part-time)

ENGINEERING NON-REVERTING:
Planner
Director of Asset Management
Staff Engineer Level 1T
Staff Engineer Level I
Project Coordinator
Transportation Infrastructure Manager
Director of Inspection

GIS Technician
Engincering Aide Level 111 2@$% 34,134
Engincering Aide Level 11 2@$% 31,289

AMOUNT

$-68.256 $60,000
$ 49,780
$ 50,000
$ 32,712
$ 31,289
$ 13,000

$ 56,890
$ 54,047
$-51.202 $56.252
$ 48,357
$ 44,091
$ 44,091
$ 54,047
$ 35,556
$ 68,268
$ 62,578

SECTION 2. Commencing January 1, 2012, the City of Terre Haute will provide to each
full time, permanent employee whose salary is established by this ordinance health and
hospitalization insurance coverage through December 31, 2012, The City will pay seventy

percent (70%) of the actual monthly premium.



The payment of the sums contemplated herein to be paid by the employee shall be by
means of payroll deduction, through the Office of the City Controller of the City of Terre Haute,
as insurance premiums are presently deducted in such office.

SECTION 3. Commencing January 1, 2012, the City of Terre Haute will provide to each
department head and full time, permanent employee whose salary is established by this
ordinance dental insurance coverage through December 31, 2012, The City will pay seventy
percent (70%) of the actual monthly premium.

SECTION 10. Commencing January 1, 2012, the City of Terre Haute will provide to
each benefit eligible employee, whose salary is established by this ordinance, Twenty Five
Thousand Dollars ($25.000.00) of life insurance coverage through December 31, 2012. The City
will pay one hundred percent (100%) of the costs of such coverages.

SECTION 2. All ordinances or patts of ordinances in conflict w1th this Ordinance are
hereby repealed.

SECTION 3. This Ordinance shall be in full force and effect from and after its passage

and shall be effectmsint/%ﬁwsmovided on and for January 1, 2012,
Introduced by: , Q;;i-; eor;ge Azar, Councilman
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Approved by me, the Mayor, this ‘?’B)-L day of m’)rJWN\«lf , 2012,

rﬁQDi ﬁ W Duke A. Bennett, Mayor
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